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““4, Set up Breastfeeding-friendly
Workplace in service units.

Environmental Protection Initiatives

With the generous support of the Hong Kong Jockey Club
Charity Trust, the Agency has launched the ‘Christian Family
Service Centre Jockey Club Building BEAM Plus Accreditation
and Enhancement Project’” which aims at enhancing the
building management practice and existing facilities of CFSC’s
Headquarters Building in accordance with the standards
established by the Hong Kong Green Building Council Limited
and the BEAM Society Limited.

To cope with the waste reduction policy, the Agency has
strengthened the waste management measures and the
ancillary facilities, and to educate our staff in service units on
waste classification and future waste charges. We have
gained the support of Environment and Conservation Fund
for HK$892,347 and will implement a trial project of Municipal
Solid Waste (MSW) Charging Scheme starting from April
2017, for a period of 1 year.
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A trial project of waste reduction has
been implemented in the Headquarters
Building of the Agency.

Inclusive Workplace

Helping disadvantaged group on social inclusion is the
mission of the Agency. Last year, our Home Café and &other
Café has provided over 4,440 hours of vocational training and
over 9,400 hours of employment opportunities for people with
disabilities.

Breastfeeding-friendly Workplace

‘Breastfeeding-friendly Workplace’' is one of the family-
friendly measures taken by the Agency. Accepting employees’
choices to continue breastfeeding in the workplace can not
only help female employee to prolong the breastfeeding
duration of infants, but also raise staff morale and productivity
and promote the overall wellness of the society. The Agency
has strengthened relevant measures in 10 service units by
providing screens or curtains in quiet corners, providing
appropriate chairs, tables, and refrigerator for breastfeeding
colleagues to continue breastfeeding in the workplace.
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